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Abstract
Mental coaching in an effort to prevent criminal and disciplinary violations
among Indonesian Air Force soldiers is seen as one of the key elements in shaping
the character and morale of soldiers, which in turn has a direct impact on
performance and compliance with regulations. This study analyzes various forms
of mental coaching implemented in the TNI AU environment, as well as their
effectiveness in reducing incidents of legal and disciplinary violations. Through a
qualitative approach with a case study method, data were collected from in-depth
interviews, observations, and analysis of related documents. The results of the
study indicate that systematic and ongoing mental coaching has a significant
impact in reducing the number of violations among soldiers. In addition, this study
found that mental coaching not only helps in preventing violations, but also plays
a role in improving the morale and work ethics of soldiers, which is very important
in supporting the main tasks of the TNI AU. This study recommends increasing
the intensity and quality of mental coaching programs in the TNI AU environment,
as well as its integration with other training programs to form soldiers with strong
character and high discipline. Thus, mental coaching has been proven to be one
of the effective strategies in maintaining the professionalism and integrity of TNI
AU soldiers in carrying out their duties.
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INTRODUCTION

In the context of national resilience and state security stability, the role of the TNI
as a state apparatus in the field of defense in maintaining state sovereignty is very
important. Based on Article 10 paragraph (1) and (2) of Law Number 34 of 2004
concerning the Indonesian National Army (TNI Law) as follows:

a. Carrying out the duties of the TNI air force in the field of defense; b. enforcing
the law and maintaining security in the airspace of national jurisdiction in accordance
with the provisions of national law and ratified international law. In carrying out these
duties, every TNI AU soldier is required to have high discipline and commitment to
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applicable rules and laws. The challenges faced by soldiers are not only related to
technical capabilities and military strategy, but also concern the moral and mental aspects
of soldiers. According to Marno (2020), mental and moral aspects are important
foundations in shaping the behavior of soldiers, which greatly influences their obedience
to law and discipline.

Criminal and disciplinary violations in the military environment, including in the
Indonesian Air Force, are events that cannot be ignored. Every violation committed by
soldiers not only harms the good name of the military institution, but can also disrupt the
stability of the TNI and potentially affect the safety of the nation. Therefore, efforts to
prevent such violations are very important. In this case, mental development of soldiers
plays a central role in forming strong character and morals, so that soldiers are able to
face various challenges without getting caught up in behavior that violates the law and
discipline. According to Santoso (2018), mental development in the military environment
functions to create soldiers who are mentally tough and have strong moral resilience.

Mental development in the Indonesian Air Force is not a new concept. Since the
establishment of the Indonesian Air Force in 1946, mental development has been part of
a strategic effort to create soldiers who are not only physically and technically strong, but
also have high integrity and morals. According to Hidayat (2019), effective mental
development can provide soldiers with the tools to overcome pressure, temptation, and
difficult situations that they may face in carrying out their duties. Through good mental
development, it is hoped that Indonesian Air Force soldiers can demonstrate optimal
performance and comply with all applicable rules and norms.

Forms of mental development in the TNI environment include Spiritual
Development (Binroh), Ideological Mental Development (Bintalid) and Traditional
Mental Development of Kejuandan (Bintra Juang) (TNI Headquarters, 1997). The forms
of mental development are then described in various aspects, starting from character
formation, instilling national values, to strengthening work ethic and discipline. Various
methods and approaches are used in mental development, such as motivational lectures,
spiritual guidance, counseling, to mental resilience training. All of this aims to prepare
soldiers not only in facing the enemy, but also in maintaining their own integrity amidst
various temptations and pressures.

However, even though mental coaching has long been implemented, challenges
in its implementation remain. Along with global dynamics and social changes that fast,
TNI AU soldiers are also faced with various new problems that require adaptation in the
mental development approach. For example, the rapid development of information
technology has opened up wider access to information, but on the other hand it also
increases the risk of exposure to negative influences that can affect the morale and
behavior of soldiers. In addition, changes in social structures and community values can
also affect soldiers' perceptions and attitudes towards applicable discipline and rules.
According to Kurniawan (2021), globalization and rapid social change require adaptation
in mental development strategies to remain relevant and effective.
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This study aims to analyze the role of mental coaching in preventing criminal and
disciplinary violations among Indonesian Air Force soldiers. This study is important to
identify the extent of the effectiveness of mental coaching that has been implemented, as
well as to find aspects that need to be improved or developed further. The results of this
study are expected to contribute to the development of a more comprehensive mental
coaching strategy that is relevant to the development of the times, so that it can support
the tasks and functions of the Indonesian Air Force more effectively.

RESEARCH METHODS

This study uses qualitative methods to analyze the role of mental coaching in
preventing criminal and disciplinary violations among Indonesian Air Force soldiers.
According to Creswell (2016), qualitative research will explore and understand social or
humanitarian values which are then processed through questions and data collection,
analyzing inductively data collection is an important step in the scientific method. Mental
coaching is operationalized as a process of strengthening morals, ethics, and discipline
through special programs run by the Indonesian Air Force. Criminal and disciplinary
violations are defined as actions that violate the law and the military code of ethics,
measured by the number and type of violations that occur. Data were collected through
in-depth interviews, observations, and document analysis, then analyzed inductively to
find patterns that show the impact of mental coaching on reducing violations, by
comparing the results of interviews, observations, and documentation to ensure the
validity of the information obtained.

RESULTS AND DISCUSSION

The Role of Mental Development in Preventing Criminal and Disciplinary
Violations among Indonesian Air Force Soldiers.

Mental development in the Indonesian Air Force environment plays an important
role in preventing criminal and disciplinary violations among soldiers. This development
is designed to shape the character, morals, and mentality of soldiers so that they can carry
out military duties with high integrity, discipline, and responsibility. The effectiveness of
this mental development can be analyzed through several relevant theories and studies,
including the theory of military mental development, criminal theory, and military
discipline. Mental development, as explained by Marno (2020), is the basis for forming
soldiers who have high moral integrity and strong mental resilience. In the military
context, mental development includes Spiritual Development, Ideological Mental
Development, and Traditional Mental Development. These three mental developments
are then designed to prepare soldiers to face stressful challenges.

Mental coaching for soldiers in the Indonesian Air Force environment plays an
important role in the process of helping soldiers internalize these values, which in turn
increases their obedience to military rules and orders. Mental coaching in the Indonesian
Air Force also functions as an effective measuring tool in preventing disciplinary and
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criminal violations among soldiers. Mental coaching also functions as a tool to strengthen
unit cohesion and improve soldier morale. Mental coaching in

The Indonesian Air Force environment is implemented in a structured manner as
a command function in various daily activities, both scheduled and incidental. This is in
line with the theory presented by Prasetyo (2022) which emphasizes that mental coaching
that is well integrated into the daily activities of the unit can create a positive and mutually
supportive work environment, which in turn reduces the potential for violations. Strong
unit cohesion, supported by effective mental coaching of the Indonesian Air Force
command function, has been shown to improve collective performance in various
operational tasks. This is in accordance with Bandura's (1977) social learning theory,
which states that individuals tend to develop desired behavior by imitating and
internalizing the values taught by their leaders and mentors. However, challenges in
implementing mental coaching remain.

In relation to environmental influences, especially the development of information
and computer technology (ICT) which is marked by the increasing use of social media
devices massively has influenced lifestyle and patterns, ethics, culture, attitudes, habits
and behavior due to global influences. This condition will certainly easily affect the level
of discipline of Indonesian Air Force soldiers in a negative influence so that they fall into
criminal acts and soldier discipline. Many negative soldier behaviors and actions are
influenced directly or indirectly by social media devices that are not filtered with a good
mentality so that criminal law enforcement and soldier discipline must be carried out by
unit leaders in the Indonesian Air Force. This is in line with Kurniawan's theory (2021)
that the development of information and communication technology has increased the
risk of soldier exposure to negative influences from outside, such as information that can
affect their morale and behavior. Therefore, mental development programs need to be
implemented adaptively to adjust to changes in the times to remain effective.

Attention and support from the TNI AU unit leaders are also very important in
realizing the success of the mental development program. Rahman (2020) stated that the
commitment of the unit commander to support and implement this program consistently
can increase its effectiveness. When military leaders show their commitment to mental
development, soldiers tend to be more motivated to take the program seriously.

Effectiveness of Mental Development Program in Forming the Character and
Morale of Indonesian Air Force Soldiers.

The mental development program in the Indonesian Air Force environment plays
an important role in shaping the character and morale of soldiers, which ultimately
supports the optimal implementation of their duties. The effectiveness of this program
can be seen through various dimensions, namely Spiritual Development (Binroh), Mental
and Ideological Development (Bintalid) and Mental Development of Struggle Tradition
(Bintaljuang) all of which are for the benefit of improving discipline, mental resilience,
and strengthening moral values, ideology and struggle which substantially affect the lives
of Indonesian Air Force soldiers. Mental development in the Indonesian Air Force is
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designed to form soldiers who not only have technical and tactical competence, but also
have high spiritual integrity, ideology and struggle tradition.

Mental coaching is realized in various activities in the form of educational
assistance, assistance in the form of advice, services, counseling, which are given to TNI
AU soldiers by unit leaders or Kasatker and clergy which aim to maintain mental
conditions or help solve problems experienced in the TNI AU environment. Mental
coaching is part of the activities in the form of guidance and advice given by officers in
the religious field, the religious spirit of faith to return to God Almighty in any condition,
whether healthy or sick, happy or sad. Soldiers who are sick or have problems need to
receive assistance and monitoring from Bintal. Providing advice or counseling can have
a psychological impact in forming new hopes, increasing enthusiasm for life and fostering
awareness of normal mental behavior.

The purpose of implementing mental coaching is also a manifestation of effective
action in building the soul of soldiers, chivalry, discipline, acting on the basis of the
teachings of God Almighty and not because of legal norms alone. The target of mental
coaching is directed at soldiers and their families so that they can build relationships
between fellow human beings and with God Almighty in the form of real acts of worship
and reflected in daily behavior in social and official life. Therefore, mental coaching for
TNI AU soldiers for all strata, both officers, non-commissioned officers and privates, so
that they have religious beliefs, are obedient and have good character, are disciplined,
honest, loyal, disciplined, tough, never give up in carrying out official duties in the TNI
AU and social life. In implementing mental coaching for TNI AU soldiers, careful
planning is required which is prepared by the unit leader through various methods such
as direction/briefing/field commander's hour, organizing activities/events, classical
education and training, reprimands, counseling, advice, lectures, rewards and
punishments, creatively and innovatively, evaluation and so on.

All of these mental development activities must be documented and administered
in the form of periodic reports to know the progress and report to the upper command unit
hierarchically. Likewise with the report on the Inherent Supervision Implementation
Improvement Program (P3 Waskat) to be an indicator of the effectiveness of performance,
monitoring, supervision and control of units within the TNI including the TNI AU.
Through these 3 Waskat, Ankum or Papera can monitor the process of implementing
action against military criminal violations or violations discipline that occurs in its unit.
Monitoring and evaluation of these 3 Waskat also serve as indicators of the response of
Ankum or Papera in enforcing the law and become an example for other soldiers not to
fall into deviant behavior in mental development. Monitoring and evaluation of P3
Waskat must be carried out in cooperation and coordination between Ankum or Papera
and law enforcement agencies, namely the Military Police, Military Auditors and Military
Courts. Ankum as a disciplinary law enforcer is required to properly understand the
principles, principles, materials, procedures, and sanctions regulated in the laws and
regulations: 1) Law Number 39 of 1947 concerning the Military Criminal Code (KUHM));
2) Law Number 31 of 1997 concerning Military Justice; 3) Law Number 25 of 2014
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concerning Military Disciplinary Law. By properly understanding the laws and
regulations, the unit leadership can act correctly according to its authority in the context
of mental development in law enforcement for all soldiers and not be influenced by any
discretion so that it can provide a sense of justice, benefit and upholding the law. In
addition to implementing the application of military criminal law and violations of
military discipline, it is also necessary to carry out counseling activities for all soldiers,
especially those who have legal problems. Unit leaders or Ankum or Papera are required
to listen and help find good and proportional solutions so that soldiers can return to normal
and be more responsible in carrying out their duties properly.

In general, the mental training program implemented in the Indonesian Air Force
is running well and effectively in improving soldier discipline. Discipline instilled
through mental training is an important foundation for the success of soldiers in carrying
out their duties. This is in accordance with Huntington's (1957) theory of military
discipline, which states that strong discipline and morality are the result of internalizing
military values that occur through a consistent training process. Instilling discipline to
soldiers in a measured and proportional manner without pressure will be more quickly
understood and carried out sincerely by soldiers, so that the military organization will
benefit from this situation. Discipline will be attached wholeheartedly if the unit leader
also carries it out correctly and becomes an example so that there is no reason for soldiers
not to follow it (tut wuri handayani) both to superiors and fellow soldiers. Bandura's social
learning theory (1977) supports this, stating that individuals tend to imitate and internalize
desired behavior. On the other hand, the effectiveness of mental development programs
also depends on adaptation to social and technological changes. The implementation of
discipline will result in safe and secure performance in carrying out official duties and
social life. Official life in the Indonesian Air Force environment which is full of the
operation of high-tech defense equipment and defense equipment has a high risk to flight
and work safety and security. Therefore, mental discipline can support the performance
of Indonesian Air Force soldiers in carrying out operations by complying with flight and
work safety and security management procedures (safety management system). This is in
line with Lewin (1951). Programs that are continuously evaluated and adjusted to the
needs of the times will be better able to maintain their relevance and effectiveness in
shaping the character and morale of soldiers. Support from unit leaders is also an
important factor in mental development. Rahman (2020) emphasized that consistent
support from unit commanders is important to ensure that this program is implemented
effectively and internalized by soldiers. A strong commitment from leaders to the mental
development program makes soldiers more motivated to strengthen their disciplined
character.

Challenges in the Implementation of Mental Development in the Indonesian
Air Force Environment and How to Overcome Them.

The implementation of mental development programs in the Indonesian Air Force
environment faces a number of challenges that affect the effectiveness of character
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building and soldier morale. These challenges include social and technological changes,
suboptimal leadership commitment, limited resources and methods used as follows:

a. Challenges of Social and Technological Change. Social change and
advances in information technology used in the Indonesian Air Force's defense equipment
and defense equipment are the biggest challenges in implementing mental development
for soldiers. Kurniawan (2021) stated that the development of computer information
technology has a significant impact on the mental development of soldiers. Soldiers are
more easily exposed to the influence of social media which interferes with their mental
development. Access through social media, news, and other information greatly
influences the attitudes and behavior of soldiers, especially if the information is not in
accordance with the military values that are to be instilled. The mental development
program for Indonesian Air Force soldiers must continue to adapt to the dynamics of the
defense strategy environment based on information and computer technology (ICT). One
way to overcome challenges is by integrating technology into the mental development
program. For example, the use of digital platforms to provide training materials, online
lectures, and guidance that can be accessed at any time by soldiers. In addition,
monitoring digital content and increasing soldiers' digital literacy is also important to
avoid the negative impacts of exposure to inappropriate information.

b. Leadership Commitment Challenges. Military leadership commitment
plays an important role in realizing the success of the mental development program in the
Indonesian Air Force. Rahman (2020) showed that consistent support from unit
commanders is essential to ensure that the soldier's mental development program is
effective. However, challenges arise when there are differences in commitment and
priorities from leaders. Some leaders may not pay enough attention to mental
development, so that the program is not implemented consistently or seriously. To
overcome this challenge, efforts are needed to increase awareness and commitment to
leaders towards the mental development of all soldiers. This can be done through training
and workshops or special forums for military leaders, where they are given an in-depth
understanding of the positive impact of effective mental development on soldier
discipline and performance. Adopting an approach based on Bandura's (1977) social
learning theory, where leaders who demonstrate a strong commitment to the mental
development program can be role models for soldiers, thereby encouraging the
internalization of desired values.

c. Challenges of Limited Resources and Methods. Limited resources, both
human and material, are also a challenge in implementing mental development for TNI
AU soldiers. Prasetyo (2022) noted that several mental development programs are not
always supported by adequate resources, such as a lack of experts or appropriate facilities
to run this program. In addition, the development methods used may not always be
relevant to the challenges of the times, making them less effective in reaching and
influencing soldiers. To overcome this challenge, it is important to conducting ongoing
evaluations of the resource needs and methods used in mental coaching. Developing more
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interactive coaching methods, such as simulations and experiential training, can also
increase the effectiveness of the program.

The Influence of Mental Development on the Level of Discipline and
Obedience of Indonesian Air Force Soldiers to Military Rules and Norms.

Mental development in the Indonesian Air Force environment has a significant
influence on the level of discipline and obedience of soldiers to applicable rules and
norms. This development is designed to strengthen the character and morale of soldiers.
Through strengthening the mental aspect, soldiers are expected to be able to face
challenges with an attitude that is in accordance with military values so that Indonesian
Air Force soldiers are able to control themselves to remain disciplined and obedient to
applicable laws. This is in line with the opinion of Gottfredson and Hirschi (1990), which
states that individuals with good self-control, which is strengthened through mental
development, tend to be better able to avoid actions that violate the rules. Strong self-
control is essential to ensure that soldiers obey orders and maintain discipline in all
situations. In addition, mental development also plays a role in increasing soldiers'
obedience to military norms. This development helps soldiers internalize the values of a
military identity that is obedient and obedient to applicable laws.

Bandura's (1977) social learning theory explains that individuals tend to imitate
the behavior they see in their environment, especially if the behavior is supported by
strong social norms. In a military context, when soldiers see that discipline and obedience
are the norms that are upheld, they tend to follow and obey the applicable rules and make
leaders a role model. Armed with discipline and obedience to applicable laws, a soldier
soldiers will be able to avoid all forms of military crimes and violations of military
discipline. The discipline of law enforcement carried out by authorized units and
institutions will be a lesson for soldiers not to try to violate because it will result in
sanctions. Therefore, mental development programs on the legal aspect must continue to
be provided through education, training and enforcement.

Strategy to Improve the Quality and Relevance of Mental Development to
Support the Main Tasks of the Indonesian Air Force Amidst Social Change and
Global Challenges.

In the face of social changes and global challenges that continue to develop,
mental development in the Indonesian Air Force environment must continue to be
updated and adjusted to remain effective and relevant. Several strategies can be
implemented to achieve this goal, which are closely related to the theories discussed in
the literature review, including:

a. Technology Integration in Mental Coaching. Strategy for integrating
information and communication technology in mental coaching programs. Kurniawan
(2021) noted that the development of information technology has changed the way
soldiers interact with the outside world, and this must be recognized and utilized in mental
coaching programs. The use of digital platforms to provide coaching materials, online
lectures, and applications for mental training and evaluation can increase the accessibility
and effectiveness of these programs. Lewin's (1951) theory of planned change supports
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the need for continuous adaptation to new conditions, which in this case includes the
adoption of technology to ensure that mental coaching remains in line with the needs of
the times.

b. Personal Approach in Mental Coaching. A personal or individual approach
strategy in mental coaching is also important. Prasetyo (2022) suggests that each soldier
has different needs in terms of mental and moral support. Therefore, a mental coaching
program that is more individual and responsive to personal needs can be more effective.
This approach can include personal counseling sessions and career guidance tailored to
the mental condition and aspirations of individual soldiers. Bandura's (1977) social
learning theory suggests that behaviors that are learned and internalized individually,
especially when supported by mentors who understand the specific needs of soldiers, tend
to be more durable and effective.

c. Enhanced Leadership Training to Strengthen Support for Mental Health
Coaching. Strategies to establish leadership commitment are critical to the success of
mental health coaching. Leaders’ commitment to providing training in mental health
coaching and providing tools to effectively support soldiers must be enhanced. This
training could include modules on stress management, morale coaching, and effective
communication techniques to support soldiers’ mental health. This approach is consistent
with Huntington’s (1957) theory of military discipline, which emphasizes that leaders
who model and support strong discipline and morale will produce more obedient and
motivated soldiers.

d. Continuous Program Evaluation and Adaptation. Another important
strategy is to conduct regular evaluations of mental coaching programs to ensure that they
remain relevant and effective amidst global change. This evaluation must not only
measure the success of the current program, but must also identify new needs that arise
from the social and operational changes facing the TNI AU. Lewin's theory of planned
change (1951) supports the importance of evaluation and adaptation in maintaining the
effectiveness of the program in the long term. With ongoing evaluation, the mental
development program can be updated and adapted to the new challenges faced by TNI
AU soldiers.

e. Strengthening Collaboration with External Institutions. Collaboration with
external institutions, such as universities, mental health institutions, and international
organizations, can enrich mental health coaching programs with broader insights and best
practices. Prasetyo (2022) noted that resource constraints in the military environment can
be overcome through collaboration with external parties who have expertise in certain
fields. For example, collaboration with universities can assist in the development of the
latest research-based training modules, while collaboration with mental health institutions
can provide additional support for soldiers in need.

f. Application of Simulation and Experience-Based Training. The
application of simulation and experience-based training as part of a mental training
program can improve soldiers' mental readiness to face complex real situations. These
simulations can include realistic operational scenarios, designed to test and strengthen
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soldiers' mental abilities in high-pressure situations. Bandura's (1977) social learning
theory suggests that direct experience in challenging situations can strengthen learning
and internalization of important values.

CONCLUSION

Mental coaching in the Indonesian Air Force plays a very important role in
preventing criminal and disciplinary violations among soldiers. By strengthening soldiers'
character, morale, and mental resilience, mental coaching programs help them internalize
important military values and develop strong self-control. Although challenges remain in
its implementation, with proper adaptation to social and technological changes, and
strong support from leaders, mental coaching can continue to play an effective role in
maintaining soldiers' discipline and obedience to military rules and orders.

The mental development program in the Indonesian Air Force is significantly
effective in shaping the character and morale of soldiers, which supports the optimal
implementation of their duties. With an emphasis on discipline, integrity, and mental
resilience, as well as adaptation to changing times, this program helps soldiers to carry
out their duties with high professionalism and a deep awareness of their responsibilities.
However, the success of this program is highly dependent on continuous evaluation,
adaptation to new challenges, and strong support from military leaders.

The challenges faced in implementing mental coaching in the Indonesian Air
Force environment, such as social and technological changes, diverse leadership
commitments, and limited resources and methods, require special attention so that this
program can run more effectively. Integrating technology into coaching programs,
increasing leadership commitment through training and role models, and conducting
continuous evaluation and adaptation of the resources and methods used, are strategic
steps that can be taken to overcome these challenges. The mental development program
in the Indonesian Air Force can be more effective in shaping the character and morale of
soldiers, which ultimately supports the optimal implementation of their duties.

Mental coaching has a significant influence on the level of discipline and
obedience of Indonesian Air Force soldiers to the rules and norms that apply in the
military environment. By strengthening the mental aspect, this coaching helps soldiers
internalize important military values, improve self-control, and create a work
environment that is conducive to discipline and obedience. Appropriate adaptation to the
challenges of the times makes mental coaching able to continue to play an important role
in maintaining the discipline and obedience of Indonesian Air Force soldiers.

To improve the quality and relevance of mental coaching to support the main tasks
of the Indonesian Air Force amidst social changes and global challenges, a strategy is
needed that includes technology integration, personal approaches, increased leadership
training, continuous evaluation, external collaboration, and the application of experience-
based simulations. Adopting these strategies, mental coaching in the Indonesian Air Force
can continue to develop and remain relevant, so that soldiers can carry out their duties
with high discipline, morality, and mental resilience amidst rapid changes.

Jurnal Fusion, Vol. 5, No. 06, Juni 2025 79



The Role Of Mental Guidance Of The Air Force To Prevent Criminal Violations And
Soldier Discipline In Order To Support The Air Force's Duties

BIBLIOGRAPHY

Bandura, A. (1977). Social Learning Theory. Englewood Cliffs, NJ: Prentice Hall.

Baumeister, R.F., & Vohs, K.D. (2018). Self-regulation, ego depletion, and motivation.
Social and Personality Psychology Compass.

Booth, C., & Wheeler, N.J. (2018). The security dilemma: Fear, cooperation, and trust in
world politics. International Studies Quarterly.

Burke, W. W. (2018). Reflections on the field of organizational development. Journal of
Applied Behavioral Science.

Burnes, B., & Cooke, B. (2019). Kurt Lewin's field theory: A review and re-evaluation.
Management Decisions.

Cameron, E., & Green, M. (2019). Making sense of change management: A complete
guide to the models, tools, and techniques of organizational change. Journal of
Organizational Change Management.

Doran, J., & Brighton, M. (2020). The role of social learning in fostering critical thinking
in military training environments. Military Psychology.

Faisal Salam, Moch. (2006). Military criminal law in Indonesia. Bandung: CV Mandar
Maju.

Fletcher, D., & Sarkar, M. (2020). Psychological resilience: A review and critique of
definitions, concepts, and theory. European Psychologist.

Gottfredson, M.R., & Hirschi, T. (1990). A General Theory of Crime. Stanford, CA:
Stanford University Press.

Hidayat, R. (2019). The Importance of Mental Development for Military Soldiers.
Yogyakarta: Andi.

Huntington, S. P. (1957). The Soldier and the State: The Theory and Politics of Civil-
Military Relations. Cambridge, MA: Belknap Press.

King, A. (2019). Command: The twenty-first-century general. Armed Forces & Society.

Kurniawan, 1. (2021). Global Dynamics and Its Influence on Military Mental
Development. Surabaya: ITS Press.

Lewin, K. (1951). Field Theory in Social Science. New York, NY: Harper & Row.

TNI Headquarters. (1997). Guidelines for the Implementation of ABRI Mental
Development. Jakarta.

Marno, T. (2020). Moral Aspects in Military Mental Development. Jakarta: Pustaka
Militer.

Martin, AJ, Nejad, HG, Colmar, S., & Liem, GAD (2020). Adaptability: How students'
responses to uncertainty and novelty predict academic and non-academic
outcomes. Journal of Educational Psychology.

Maslow, A.H. (1943). A Theory of Human Motivation. Psychological Review, 50(4),
370-396.

Moeljatno. (2018). Principles of criminal law. Jakarta: Rineka Cipta.

Morgan, C. A. (2016). Military Mental Toughness: Understanding and Improving
Psychological Resilience in the Armed Forces. London: Routledge.

Ouellette, J., & Wood, W. (2021). Habitual behavior in everyday life: The role of context
and social learning. Current Opinion in Behavioral Sciences.

Prasetyo, M. (2022). Evaluation of the Mental Development Program in the Indonesian
Air Force. Jakarta: National Military Publisher.

Santoso, B. (2018). Mental Development in the Military Environment: Theory and
Practice. Bandung: Alfabeta.

80 Jurnal Fusion, Vol. 5, No. 06, Juni 2025



Ridwan Fardiansah, Martinus DAW, Afrizal Hendra

Sianturi, SR (2010). Military criminal law in Indonesia (Third Edition). Jakarta:
Indonesian National Army Legal Development Agency.

Stokes, A.K., & Kite, M.E. (2020). Social learning theory: Insights and implications for
military training. Military Review.

Supriyadi, A. (2017). Character Development and Discipline of TNI Soldiers. Malang:
State University of Malang Press.

Tangney, J.P., & Tracy, J.L. (2018). Self-control and moral emotions: Moral
responsibility, guilt, and shame in self-control failure. Psychological Inquiry.

Williams, S. E., & Cumming, J. (2021). Psychological skills training: Integration into
elite sport and military contexts. Journal of Applied Sport Psychology.

Wong, L., & Gerras, S. J. (2021). The effects of cohesion and morale on military
effectiveness. Armed Forces & Society.

First publication right:
Jurnal Syntax Fusion: Jurnal Nasional Indonesia
This article is licensed under:

Jurnal Fusion, Vol. 5, No. 06, Juni 2025 81


http://fusion.rifainstitute.com/index.php/fusion
https://creativecommons.org/licenses/by-sa/4.0/

